St

The practical significance of this study lies in providing
decision-makers in the government sector with
scientific indicators that help develop organizational
environments and oversight functions, thereby
safeguarding public funds and mitigating risks.
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Dimensions on Enhancing the Performance of
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Abstract: This research aims to measure the impact of
healthy work environment dimensions on enhancing
the performance of the third line of defense (internal
audit) in the government sector. The study adopted a
descriptive-analytical approach, targeting a sample of
200 employees (including accountants, auditors, and
academics) across government institutions,
departments, and public universities. Data was
gathered using an electronic questionnaire as the
primary tool and analyzed via the Statistical Package
for the Social Sciences (SPSS).

The statistical analysis results demonstrated robust
indicators of the measurement tool's reliability and
validity; Cronbach's alpha coefficients for the variables'
dimensions ranged between 81.63% and 86.54%, while
the intrinsic validity reached 93.36% for the healthy
work environment axis and 94.49% for the
performance of the third line of defense. These
findings confirm the high validity and dependability of
the tool for measurement and analysis using SPSS.
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